
 

Employment System Changes for Applicants - February 2006  
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2) We have added a feature to allow you to be considered for addi
beyond the ones that you apply directly for.  You have the option to
account profile to not be considered for other positions than to whic
applied.  By default you will be open for such consideration and
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3) A timeout warning message will now appear 5 minutes before the
period of inactivity expires, and the system logs you off.  Inactivity 
web page not being processed by
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 clicking an action button (e.g. CONTINUE, 
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vant Info fields on 

n as well as the resume and cover letter text boxes to help applicants 
track entries against character limitations. 

5) All date fields on the application where a year is to be selected now has the years 
listed in descending order (e.g. most current year displays at the top of the list) 

 
6) A blank “paper” application is now available for printing in the Applicant 

Information page.  
 

7) An applicant user guide will be posted on the website.  
 

page in the system at least once every 30 minutes. 

4) Character counts have been added to the Job Duties and Rele
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